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DISCLOSURE INDEX

The annual report of the University of Divinity is prepared in accordance with:

AAS Australian Accounting Standards

AASB  Australian Accounting Standards Board

ESOS Education Services for Overseas Students Act 2000

ETRA Education and Training Reform Act 1994

FMA Financial Management Act 1994

FRD A-IFRS Financial Reporting Directions

PAEC Decision of Public Accounts and Estimates Committee of Parliament
RUG Review of University Governance

SD Standing Directions of the Minister for Finance issued under the Financial Management Act 1994

Item | Source Summary of Reporting Requirement

No.

REPORT OF OPERATIONS

CHARTER AND PURPOSE

1. FRD 22H Manner of establishment and the relevant Minister 13; 102
5.4

2. FRD 22H Purpose, functions, powers and duties linked to a summary of 10-16
5.4 activities, programs and achievements

3. FRD 22H Nature and range of services provided including communities 38-53

served

MANAGEMENT AND STRUCTURE

4, FRD 22H Organisational structure and chart, detailing members of the 18-31
5.6 governing board, Audit Committee, CEO, senior officers and

their responsibilities

FINANCIAL AND OTHER INFORMATION

5. FRD 03A Accounting for Dividends n/a

6. FRD 07B Early adoption of authoritative accounting pronouncements n/a

7. FRD 10A Disclosure Index 3-7

8. FRD 17B Long Service leave and annual leave for employees 85; 93; 99

9. FRD 22H Operational and budgetary objectives, performance against 14-16; 68-69
5.11c objectives and achievements

10. FRD 22H Occupational health and safety statement including 33-34
5.10 performance indicators, performance against those indicators
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Source Summary of Reporting Requirement Page
Number
11. FRD 22H Workforce data for current and previous reporting period 46-47
5.8 including a statement on the application of employment and
conduct principles and that employees have been correctly
classified in the workforce data collections
12. FRD 22H Summary of the financial results, with comparative information 68-69
5.11a for the preceding four reporting periods
13. FRD 22H Summary of significant changes in financial position 67-68
511b
14. FRD 22H Key initiatives and projects, including significant changes in key 14-16; 48;
5.7 initiatives and projects from previous years and expectations 50-51
for the future
15. FRD 22H Post-balance sheet date events likely to significantly affect 103
5.11d subsequent reporting periods
16. FRD 22H Summary of application and operation of the Freedom of 35
5.18 a Information Act 1982
17. FRD 22H Statement of compliance with building and maintenance 35
5.18b provisions of the Building Act 1993
18. FRD 22H The report of operations shall provide a discussion and analysis 67-68
5.12 of the entity’s operating results and financial position and
include details about significant factors that affect the entity’s
performance
19. FRD 22H University workforce inclusion policy (where a University has n/a
5.9 one), including a measurable target and report on the progress
towards the target
20. FRD 22H Schedule of any government advertising campaign in excess of n/a
5.16 $100,000 or greater (exclusive of GST).
21. FRD 22H Statement, where applicable, on the implementation and 36
5.18 e compliance with the National Competition Policy, including
compliance with the requirements of Victoria’s Competitive
Neutrality Policy and any subsequent reform
22. FRD 22H Summary of application and operation of the Protected 35
5.18¢c Disclosure Act 2012 including disclosures required by the Act
23. FRD 22H Summary of Environmental Performance. 32-33
5.18 h &
FRD 24D
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Item | Source Summary of Reporting Requirement Page
No. Number
24. FRD 22H Consultants: 69
5.13 Report of Operations must include a statement disclosing each
5.14 of the following:
5.15 e Total number of consultancies of $10,000 or more
(excluding GST)
e Location (e.g. website) of where the schedule with the
below details of the consultancies over $10,000 has been
made publicly available
1. Consultant engaged
2. Brief summary of project
3. Total project fees approved (excluding GST)
4. Expenditure for reporting period (excluding GST)
5. Any future expenditure committed to the consultant for
the project
Total number of consultancies individually valued at less than
$10,000 and the total expenditure for the reporting period
25. FRD 22H List of other information available on request from the 35-36
5.19 Accountable Officer, and which must be retained by the
Accountable Officer
26. FRD 22H An entity shall disclose the following in the report of 69
5.17 operations:
e Total entity ICT Business As Usual (BAU) expenditure for the
full 12 month reporting period; and
e Total entity ICT Non-Business As Usual expenditure for the
full 12 month reporting period; and provide a breakdown
for:
e QOperational expenditure (OPEX); and
e (Capital expenditure (CAPEX).
27. FRD 25D Local Jobs First 36
28. AASB 16 Leases 85-88
29. FRD 119A | Transfers through contributed capital n/a
30. SD 3.7.1 The Responsible Body must ensure that the Agency applies the 35
Victorian Government Risk Management Framework.
31. SD 5.2.1(a) | The Accountable Officer must implement and maintain a 79; 108
process to ensure the Agency’s Annual Report is prepared in
accordance with the FMA, the Standing Directions, the
Instructions, applicable Australian Accounting Standards and
Financial Reporting Directions.
32. SD5.2.3 Report of Operations is signed and dated by the Chancellor or 8

equivalent and includes the date of the Council Meeting at
which Annual Report was approved.
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FINANCIAL REPORT
FINANCIAL STATEMENTS REQUIRED UNDER PART 7 OF THE FINANCIAL MANAGEMENT ACT 1984

33. SD The financial statements must contain such information as 108

5.2.2(a), required by the Minister and be prepared in a manner and

5.2.2(b) & | form approved by the Minister. They must be signed and dated

FMA s49 by the Accountable Officer, CFO (subject to 5.2.2) and a

member of the Responsible Body, in a manner approved by the

Minister, stating whether, in their opinion the financial

statements:

e present fairly the financial transactions during reporting
period and the financial position at end of the period; and

e have been prepared in accordance with applicable
requirements in the FMA, the Directions, the Financial
Reporting Directions and Australian Accounting Standards.

34. FRD 30D Financial statements are expressed in the nearest dollar except 74
where the total assets, or revenue, or expenses of the
institution are greater than:

e $10,000,000, when the amounts shown in the financial
statements may be expressed by reference to the nearest
$1,000; and

e $1,000,000,000, when the amounts shown in the financial
statements may be expressed by reference to the nearest

$100,000.
35, SD The Responsible Body must establish an Audit Committee to: 27-28; 109-
3.2.1.1(c) e review annual financial statements and make a 110

recommendation to the Responsible Body as to whether to
authorise the statements before they are released to
Parliament by the Responsible Minister

OTHER REQUIREMENTS AS PER FINANCIAL REPORTING DIRECTIONS IN NOTES TO THE FINANCIAL

STATEMENTS
36. FRD 11A Disclosure of ex-gratia payments n/a

37. FRD 21C Disclosures of Responsible Persons, Executive Officer and 102
Other Personnel (contractors with significant management
responsibilities) in the Financial Report

38. FRD 102A Inventories n/a
39. FRD 103H Non-financial physical assets 76, 96
40. FRD 105B Borrowing costs n/a
41. FRD 106B Impairment of assets 79

42. FRD 107B Investment properties n/a
43. FRD 109A Intangible assets 76, 84,97
44. FRD 110A | Cash flow statements 77
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45. FRD 112D Defined benefit superannuation obligations n/a

46. FRD 113A Investment in subsidiaries, jointly controlled entities and n/a
associates
47. FRD 120M | Accounting and reporting pronouncements applicable to the 79-88

reporting period

COMPLIANCE WITH OTHER LEGISLATION, SUBORDINATE INSTRUMENTS AND POLICIES

48. ETRA Statement about compulsory non-academic fees, subscriptions 92
s3.2.8 and charges payable in 2019
49. PAEC Financial and other information relating to the University’s n/a

international operations

50. University | ¢ Summary of the university commercial activities n/a
Commerci | ® If the university has a controlled entity, include the
al Activity accounts of that entity in the university's Annual Report
Guidelines
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*DIVINITY

Wednesday 11 March 2020

Minister for Training and Skills and Minister for Higher Education
2 Treasury Place
Fast Melbourne, Vicroria 3002

Dear Minister

In accordance with the requirements of regulations under the Financial Management
Act 1994, 1 am pleased to submit for your information and presentation to Parliament,
the University of Divinity Annual Report for the year ending 31 December 2019,

The Annual Report was approved by the University of Divinity Council on 11 March
2020,

Dr Gracme L Blackman AQ FISE FAICD
Chancellor
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CHANCELLOR’S STATEMENT

It is my pleasure to present the 2019 Annual Report of the
University of Divinity on behalf of the Council.

The University continues to deliver outstanding outcomes
for its students and its partners in the churches, religious
orders and wider community. This is evidenced in the
University’s strong performance in national quality
evaluation instruments measuring student engagement,
employer satisfaction, and research excellence. Foremost
among these was the decision of the Tertiary Education
Quality and Standards Agency to extend the University’s
registration as an Australian University of Specialisation for three years to 2023.

During the year the Council made substantial progress in responding to the recommendations
of the review of the Council’s governance structures and processes completed by Mr Bill Scales
AO in 2018. A highlight of this response has been a new degree of engagement with the
governing bodies of the University’s Colleges, promoting greater strategic alignment and
increased cooperation in delivering each party’s vision and mission.

Further improvements in governance in 2019 have included renewal of the Council Charter
and policies governing the appointment and review of Council members, approval of a new
Code of Conduct and associated policies, implementation of a review of the University’s
Human Research Ethics Committee, and completion of a review of the University’s learning
environment for research students.

The University continues to be strategically situated to achieve its Vision and Mission and to
deliver its objects under the University of Divinity Act 1910.

On behalf of the Council | thank Emeritus Professor Gabrielle McMullen AM for her leadership
and contributions to the University as Acting Vice-Chancellor during the first six months of
2019.

Dr Graeme Blackman AO FTSE FAICD

CHANCELLOR
11 March 2020
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VICE-CHANCELLOR’S STATEMENT

In 2019 the University of Divinity delivered outstanding
results for its students, graduates, staff and partners in the
churches and community in realising its Mission to pursue
growth, excellence and engagement.

This includes the best result of any Australian University in
student engagement as reported by QILT (Quality Indicators
in Learning and Teaching), and maintenance of a “3” or
world standard ranking for research in Philosophy and
Religious Studies in the 2018 ERA assessment exercise.

The University continued to break new ground, with the
graduation of the first cohort of students from the postgraduate program in Indigenous
Theologies established through the partnership with NAIITS and with Aboriginal and Torres
Strait Islander leaders. New awards in Counselling were successfully developed, extending the
application of theological insight into professional practice.

The University made its first annual report on implementation of the Final Report of the Royal
Commission into Institutional Responses to Child Sexual Abuse, ensuring our accountability for
changing culture and leadership within the University and in the churches and religious orders
in response to the grave issues investigated by the Royal Commission. A key initiative was a
review of the University’s work-based placement units in Supervised Theological Field
Education for students preparing for ministry.

Other initiatives to improve the University’s core business of education, research and
engagement included:

e the Evans Review of the learning environment for higher degree by research students,
leading to establishment of a School of Graduate Research from 2020

e implementation of the review of the Human Research Ethics Committee completed in
2019

e establishment of a new student retention strategy to ensure early intervention and
follow-up for any student at risk of non-completion

e introduction of a new Code of Conduct and associated policies governing academic
integrity, appeals, complaints, misconduct, and safeguarding.

A highlight of the year was the establishment of an alumni network, creating a community for
the University’s many graduates across the globe who serve in an extraordinary variety of
roles.
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| express my thanks to Emeritus Professor Gabrielle McMullen AM for her leadership as Acting
Vice-Chancellor during my absence on leave in the first half of 2019; to Dr John Capper
(Director of Learning and Teaching), Professor John McDowell (Director of Research) and Dr
Gordon Preece (Director, RASP) for their service to the University over the last several years in
promoting quality education, research and engagement; and to Emeritus Professor Margaret
Jackson, Reverend Katrina Lambert and Mr Joel Plotnek for their exceptional contributions as
members of the University Council.

Professor Peter Sherlock
VICE-CHANCELLOR
11 March 2020
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ABOUT THE UNIVERSITY

The University of Divinity is a higher education provider offering awards in divinity and its
associated disciplines, defined by the University of Divinity Act 1910 as ‘studies in religion and
ministry practice directly related to Divinity in its contemporary, historical, social and cultural
contexts’.

The University promotes the highest standards of scholarship in theology, philosophy and
ministry. Through scholarship, the University aims to address issues of the contemporary
world.

Founded in 1910, the University has a long history of pursuing and achieving these aims. The
University of Divinity is constituted by the University of Divinity Act 1910 of the Parliament of
Victoria. Under the Act, the University of Divinity is accountable to the Hon. Gayle Tierney MP,
Minister for Training and Skills and Minister for Higher Education. The Act establishes the
University Council as the governing authority of the University and empowers it to confer
degrees and award diplomas and certificates in Divinity and its associated disciplines. The Act
also provides for an Academic Board to oversee academic programs and courses of study.

The Collegiate System

The University consists of eleven Colleges, supported by the Office of the Vice-Chancellor. Each
College is a unique learning community, constituted by a wide range of churches and religious
orders that together resource the University as a whole. Under Section 23 of the Act and rules
set out in Regulation 3: Colleges, the Council may authorise a Collegiate Agreement with an
approved institution which thereby becomes a College of the University.

The Collegiate Agreement establishes a contractual relationship between that College and the
University. Through this relationship, academic staff and students of the College become
members of the University, and the College may apply to the Academic Board for accreditation
to offer awards of the University.

Each College is supported by one or more churches or religious orders. The University signs a
Compact with each College and its respective partners to express the common mission of the
parties. The Compact fosters engagement between all the supporters of a College, including
the University.
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VISION AND MISSION

Vision Together we empower our learning community to address the issues of the
contemporary world through critical engagement with Christian theological
traditions.

Mission We fulfil our vision through:

e excellence in learning, teaching, and research,

e growth of our resources and capacity, and

e engagement with the churches and community in Australia and
internationally.

Graduate Attributes

The University of Divinity has five Graduate Attributes which shape all courses of study and
establish the University’s aspirations for all of its graduands:

Learn Graduates are equipped for critical study, especially of Christian texts and
traditions.

Articulate Graduates articulate theological insight and reflection.

Communicate Graduates communicate informed views through structured argument.

Engage Graduates engage with diverse views, contexts and traditions.

Serve Graduates are prepared for the service of others.

STRATEGIC PLAN 2016-2025

Introduction

In 2015 the University adopted a ten-year Strategic Plan with the aim that, in 2025, the
University of Divinity, a collegiate University, will be:

e anecumenical community of scholars with a shared commitment to the University's
Vision and Mission,

e widely recognised for its scholarship, and as a resource for media, academy,
government and church,

o formed of partnerships, structures, and scholars that can communicate, challenge and
transform twenty-first century societies,

o flexible, agile and visionary in its activities, producing sustainable programs,

e engaged with the Strategic Plan and able to demonstrate that its goals are being
achieved.

During 2019 the University pursued 14 goals with strong results leading to completion of some
goals. The annual review of the Strategic Plan led to the decision to conclude some goals due
to changed circumstances or lack of resources to achieve outcomes, and to transition other
goals to business as usual in general University operations.
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Academic Resources

The University’s Unit Directory was finalised in 2019, allowing students, staff and the
general public to see the full details of all units accredited across the University. The aim
for this goal is to transition to business as usual during 2020.

Centre for Research in Religion and Social Policy (RASP)

In 2019, following a positive independent review in December 2018 the Centre for
Religion and Social Policy (RASP) built upon the strengths of research-based public
engagement as it continued its ecumenical, multidisciplinary agenda. RASP organised
and partnered in a wide range of seminars, conferences and related events bringing
theological insights to bear on contemporary debates regarding social policy and
drawing on the expertise of over 30 members.

e Earth@Peace Conference on 23 and 24 April 2019

e Partnership with the West Papuan Foreign Embassy, leading to the delivery of
RASP’s paper on Healing in a Post-Colonial Context

e Presentation at the Lausanne Congress Global Work Forum in Manila

e Participation in Morling College’s Transforming Work Conference

e Research partnership with the Financial Services Union on the effects of the
financial services and banking crisis on frontline workers

e Seminar on Religions and Human Rights with representatives of Judaism, Islam,
Buddhism and Hinduism.

RASP’s existence as a Centre will conclude at the end of 2019, however it will continue
into 2020 as a network. The University thanks the Director, Dr Gordon Preece, and all
RASP members for their contribution to RASP since 2016. Further details of RASP
activities in 2019 are available from its website: www.centrerasp.org/.

Feminist Theologies

This new goal in 2019 made significant advances primarily through the partnership
with the Australian Collaborators in Feminist Theologies, including conferences, public
lectures, submission of peer-reviewed research for publication and progress towards a
University mentoring program. A new PhD scholarship was established in partnership
with the Janette Gray RSM Fund.

Graduate Certificate in Theological Education

This goal was completed in 2019 with the Graduate Certificate in Theological
Education fully established.

Library Resources

The successful establishment of the Library Hub was recognised in 2019 by transition
of the major funding for this project to the University’s operational budget. The goal
continues into 2020 with a focus on further developing collaboration across the
University’s 15 partner libraries.

Research

The goal made significant progress with achievement of a “3” or world-standard
ranking on the ERA in 2018, and the next step in raising the University’s definition of
research activity and initiatives to support more staff to maintain research-active
status. From mid-2019 the goal was refocussed on implementation of the Evans
Review of the HDR Learning Environment, and renewal of research strategy.
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10.

11.

12.

13.

14

Counselling

The Master of Counselling saw its first graduates complete and a second cohort enrol.
Development and approval of two new undergraduate awards was completed in
partnership with Stirling College and the Australian Institute of Family Counselling
(aifc), with the Advanced Diploma in Counselling and Bachelor of Counselling to
commence in 2020.

Enrolment Growth

Research into the University’s enrolment trends revealed challenges in the area of
student retention. This led to renewal of the University’s retention strategy in 2019
with a focus on early intervention, and to establishment of a consultation to identify
new areas for collaborative initiatives to reach new cohorts of students in 2020.

Human Ageing

The Human Ageing project based at CTC continued in 2019, supported by funding from
the Laurdel Foundation and establishing two research projects in partnership with
JoCare and VillaMaria Homes.

Professional Doctorate

This goal was successfully completed in 2019 with the establishment of an
international partnership with Stirling College and Abilene Christian University to
provide access to a Doctor of Ministry qualification.

University Brand

This goal was successfully completed in 2019 with establishment of an alumni
network, completion of renewal of the University’s main website and its news and
events website Vox, and a program of major annual events.

Indigenous Theologies

In 2019 the University celebrated the graduation of the first cohort of students to
complete postgraduate awards in Indigenous Theology through the partnership with
Whitley College and NAIITS. The University’s annual Leadership Retreat focussed on
Aboriginal and Torres Strait Islander cultural awareness, and a major public symposium
was held. At the end of the year the new position of Vice-Chancellor’s Fellow in
Indigenous Theology was established to commence in 2020 to promote research.

Leadership and Identity

Several pilot initiatives were trialled from 2015 to 2019. While some of these were
successful, none was able to achieve traction beyond a single College of the University
leading to conclusion of the goal in 2019.

Responding to the Royal Commission

In 2018 a new goal was established to ensure the University and its partners respond
comprehensively to the report and recommendations of the Royal Commission into
Institutional Responses to Child Sexual Abuse. Three major initiatives were completed
in 2019: review of supervised field education; a ministry colloquium with
representatives of the University’s partners in the churches and religious order; and
development of a new Code of Conduct and associated policies.
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UNIVERSITY GOVERNANCE

The University of Divinity is constituted by the University of Divinity Act 1910. The Act
establishes the University Council and empowers it to confer degrees and award diplomas in
Divinity and associated disciplines.

Section 4 of the Act establishes the objectives of the University:

(a)

(b)

(c)

(d)

(e)

(f)

(8)

the pursuit of the highest standards in teaching and research in Divinity and associated
disciplines;
the offering to scholars and students of Divinity the opportunity to anchor faith in

understanding, and in a spirit of dialogue to engage with society;

to respect, encourage, challenge and inform students who come to the University to
learn;

to respond to the academic needs of the churches, and to promote their integrity;

to address issues from a sound and reasoned theological viewpoint and to offer
society opportunities for dialogue with traditions and values that have been refined
over centuries;

to aid, by research and other appropriate means, the advancement and development
of knowledge and its practical application to the churches, wider academic and
community life, and public policy;

to confer degrees, diplomas and certificates and other awards in Divinity and
associated disciplines.

The University’s governance in implementing its objectives is overseen by:

Our Partners;

The Council;
Academic Board;
Vice-Chancellor; and

Office of the Vice-Chancellor.
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OUR PARTNERS

The University of Divinity has over thirty partners including churches, religious orders and
faith-based agencies. These provide material support to the University in two principal ways:
appointing members of the University Council; and resourcing the scholarship of the
University’s Colleges through provision of land, property, staff and funds.

Six partners appoint members of the University Council under the Act:
e Anglican Church of Australia (Province of Victoria)
* Baptist Union of Victoria
e Churches of Christ in Victoria and Tasmania
e Lutheran Church of Australia
e Roman Catholic Church in Victoria
e Uniting Church in Australia (Synod of Victoria and Tasmania).
Partners of our Colleges
Australian Lutheran College
e Lutheran Church of Australia
Catholic Theological College
e Australian Region of Salvatorians (Society of the Divine Saviour)
e Catholic Archdiocese of Hobart
e Catholic Archdiocese of Melbourne
e Catholic Diocese of Ballarat
e (Catholic Diocese of Sale
e (Catholic Diocese of Sandhurst
e Conventual Franciscan Friars (Australia)
e Dominican Friars (Australia, New Zealand, Solomon Islands, Papua New Guinea)
e Missionaries of God’s Love Priests and Brothers
e Missionary Oblates of Mary Immaculate (Australia)
e Salesians of Don Bosco (Australia-Pacific)
e Society of Jesus: Australian Province
Eva Burrows College
e The Salvation Army Australia
Jesuit College of Spirituality
e Society of Jesus: Australian Province
Morling College

e Association of Baptist Churches in New South Wales and Australian Capital Territory
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Pilgrim Theological College
¢ Uniting Church in Australia (Synod of Victoria and Tasmania)
St Athanasius College
e Coptic Orthodox Diocese of Melbourne and Affiliated Regions
Stirling Theological College
e Churches of Christ in Victoria and Tasmania
Trinity College Theological School
¢ Anglican Diocese of Ballarat
¢ Anglican Diocese of Bendigo
¢ Anglican Diocese of Gippsland
* Anglican Diocese of Melbourne
¢ Anglican Diocese of Wangaratta
Whitley College
e Baptist Union of Victoria
Yarra Theological Union
¢ Blessed Sacrament Congregation: Province of the Holy Spirit
¢ The Carmelites: Province of Our Lady Help of Christians
¢ The Congregation of the Passion
e Franciscan Friars: Province of the Holy Spirit
e Missionaries of the Sacred Heart Australia
¢ The Redemptorists of Australia and New Zealand
e Society of the Catholic Apostolate (Pallotines): Australian Region

e Society of the Divine Word: Australian Province
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Figure 2: Council and Committee Organisation Structure

University Council

Chancellor: Dr Graeme Blackman AO

Council Committees

Finance and Investment Committee
Chair: Mr Nick Fels (Jan to July 2019)
Chair: Professor Annette Braunack-Mayer
(Aug to Dec 2019)

Governance and Nominations Committee
Chair: Dr Graeme Blackman AO

Human Research Ethics Committee
Chair: Mr George Lopez

Risk Management and Audit Committee
Chair: Mr Robert Morsillo

Strategic Planning Committee
Chair: Dr Graeme Blackman AO (Jan —July 2019)
Chair: Emeritus Professor Gabrielle McMullen AM
(Aug — Dec 2019)

University Executive
Chair: Professor Peter Sherlock

Vice-Chancellor’s Review Committee
Chair: Dr Graeme Blackman AO
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Academic Board

Chair: Reverend Associate Professor Frank Rees

Academic Board Committees

Academic Promotions Committee
Chair: Reverend Associate Professor Frank Rees

Academic Quality Committee
Chair: Ms Deborah Kent

Academic Resources Committee
Chair: Reverend Dr Christopher Monaghan CP

Learning and Teaching Committee
Chair: Reverend Dr Gary Heard

Library Committee
Chair: Ms Kerrie Burn

Research Committee
Chair: Associate Professor Glen O’Brien

Student Services Committee
Chair: Dr Peter Campbell



THE UNIVERSITY COUNCIL

The Council is the governing body of the University of Divinity. The responsibilities, functions
and powers of the Council are prescribed under Section 6 of the Act. The Chancellor is the
Chair of the Council. The Council has seven committees to assist in discharging its
responsibilities. These Committees are established under Regulation 1: General Provisions and
include a mixture of internal and external members.

2019 Highlights
Council achievements in 2019 included:

e Completion of an external review of the higher degree by research learning environment
conducted by a Panel chaired by Professor Terry Evans, leading to the establishment of a
School of Graduate Research to commence in 2020

e Establishment of the Advanced Diploma in Counselling and the Bachelor of Counselling
in partnership with the Australian Institute of Family Counselling to commence in 2020

e Establishment of the Graduate Certificate in Education and Theology
e Implementation of the external review of Council conducted in 2018 by Mr Bill Scales AO

o Implementation of the external review of the Human Research Ethics Committee
conducted by the Australasian Human Research Ethics Consultancy Services

e Completion of an external review of the Centre for Religion and Social Policy

e Completion of a review of the Chair of the Academic Board leading to the
reappointment of the current Chair for a further term of three years

e Approval of the Budget and 2020-2022 Business Plan
e Annual review and amendment of the University’s Strategic Plan

e Approval of a new Code of Conduct and related framework of policies concerning
academic integrity, appeals, complaints, conduct and misconduct

e Award of the Doctor of Divinity (honoris causa) to Australian musician Robin Mann
e Appointment of Professor René Erwich as Professor of the University
Membership of the Council

The membership of the Council is determined by Sections 7 and 8 of the Act. The Council had
sixteen members until July 2019 and completed the year with fifteen members and one
vacancy.

In 2019, Council farewelled three members: Emeritus Professor Margaret Jackson (resigned in
July), Mr Joel Plotnek (concluded term in December) and Reverend Katrina Lambert (concluded
term in December).

The Act requires at least half the members of the Council to be external to the University (that
is, neither employees of the Council nor the Colleges nor students of the University). At the
end of 2019 there are twelve external and three internal members. The Council retains gender
balance among its membership, ending the year with 8 men and 7 women.

Seven meetings of the Council were held in 2019, taking place at various University Colleges. In
addition, Council members attended three graduation ceremonies held in February (Perth),
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March (Melbourne) and December (Adelaide), and (together with College Principals and senior

staff) the annual University Leadership Retreat held in May.

il

iversity Counc

2019 Membership of the Un
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Figure 4: 2019 Meetings of the University Council

Members 2019 Meetings Attended Meetings Eligible

Graeme Blackman (Chancellor)
Andrew Menzies (Deputy Chancellor)

Peter Sherlock (Vice-Chancellor)
Gabrielle McMullen (Acting Vice-Chancellor)

Frank Rees (Chair of Academic Board)
Avril Hannah-Jones

Anne Hunt

Margaret Jackson

Katrina Lambert

Annette Braunack-Mayer

Robert Morsillo

Joel Plotnek

Gabrielle McMullen (as member)
Nick Fels

Jeanette Baird

Natalie Sims

Robert Mitchell

N o oo N U OO N OO O DWW OO N
N NN N W N N NN PR N NN PREw N
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RISK MANAGEMENT AND AUDIT
COMMITTEE

The Council appoints a Risk Management and Audit Committee in accordance with section 6
(2) (f) of the University of Divinity Act 1910. The membership of this Committee is at least two
members of the Council, the Vice-Chancellor, and at least three members external to the
University (who are neither staff nor students of the University). The Chief Financial Officer is
in attendance.

Figure 5: 2019 Meetings of the Risk Management and Audit Committee

Meetings Meetings
Attended Eligible

Robert Morsillo 4 5 Chair; Council Member

Peter Sherlock 2 2 Vice-Chancellor

Gabrielle McMullen 3 3 Acting Vice-Chancellor

Damien Arnold 2 3 Chief Financial Officer

Kevin Adams 3 5 External member; Former Acting Head of
Graduate School of Business and Law, RMIT

John Ballard 5 5 External member; Associate Vice-
Chancellor, Australian Catholic University

Joel Plotnek 5 5 Council Member

Natalie Sims 2 3 Council Member

The Committee works with the University’s auditors to make recommendations to the Council
on the approval of the annual financial statements and the adequacy of financial controls.

The University’s risk management processes are consistent with AS/NZS ISO 31000:2009. The
University’s Risk Management Policy is implemented by the Vice-Chancellor and the Office of
the Vice-Chancellor, under the oversight of the Risk Management and Audit Committee, to
monitor levels of risk across the University and formulate initiatives to ameliorate the level and
incidence of risks.

The University’s Risk Management Policy establishes strategies tailored to its distinctive
collegiate structure. Key measures include:

¢ An annual review by the Council of the University’s Risk Appetite statement,
completed in December 2019

¢ A twice-yearly review of the Risk Register by the Vice-Chancellor and Chief Financial
Officer and reported to the Council through the Risk Management and Audit
Committee, with particular attention to the key criteria used by the Tertiary Education
Quality and Standards Agency in its risk assessments of higher education providers

¢ A continuous cycle of review of key processes against the Higher Education Standards
Framework; in 2019 the Committee invited the Chair of the Academic Board to a
meeting to discuss measures that the Academic Board takes to oversee academic risk
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¢ An annual review of each College, based on data collection and analysis of governance,
finance, enrolments, staffing and academic quality assurance, after which a meeting
between the Vice-Chancellor and each College Principal leads to a report to the
Council through the Risk Management and Audit Committee

¢ A major review of the relationship with each College at least once every five years.

Council appointed the Risk Management and Audit Committee to review the financial
statements and make a recommendation to Council as to whether these could be authorised
for release to Parliament by the Responsible Minister.
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ACADEMIC BOARD

The Academic Board is appointed under the Act and Regulation 2: Academic Board. As set out
under Section 20A of the Act, it is responsible for oversight concerning academic programs,
courses and other academic affairs of the University.

The Academic Board provides advice to the Council on all academic matters, especially those
relating to the awards of the University and their delivery.

In 2019, the Academic Board was supported by seven committees to fulfil its responsibilities.
In 2019 the membership of the Academic Board was:

the Chair

the Academic Dean of each College of the University
two elected students (one coursework, one research)
the Vice-Chancellor

the Director of Learning and Teaching

the Director of Research

the Chair of the Library Committee.

The Chair of the Academic Board is employed in a 0.2 FTE position.

The Academic Board began the year with an induction session that clearly emphasised the key
elements of the Board’s role and its terms of reference and set the tone for the year with the
first meeting focused on Academic Risk. The Board’s work has been informed by a detailed
work plan set within its terms of reference.

2019 Highlights:

e Professional development for the Board in the area of Academic Risk

e Approval of the definition of Educational Innovation

e Presentations to the Board of annual reports from the Chairs of the Academic Board
committees

e An external audit of the Assessment processes of the University conducted by
Professor Sally Kift and commencement of implementation of its recommendations

e An external review of the University’s Library Hub

e Implementation of the recommendations from the McNaught Review, an external
review of the practice of multistreaming undergraduate and postgraduate students
conducted by Emeritus Professor Carmel McNaught

e Approval of two new policies: Academic Integrity Policy and Library Collections Policy;

e Approval of a new Student Retention Strategy

e Implementation of four new policies: Academic Quality Policy; Inclusion Policy; Student
Unit Evaluation Policy; and Unit Policy

o Amendment or review of seventeen policies and three course procedures
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Figure 6: 2019 Meetings of the Academic Board

*Attendance record includes where an authorised deputy attended on behalf of the member.

Meetings Meetings
Attended Ellglble

Associate Professor Frank Rees

Emeritus Professor Gabrielle
McMullen AM

Professor Peter Sherlock

Dr Carolyn Alsen
Dr Maggie Kappelhoff

Professor John McDowell
Dr Stephen Haar

Dr Rosemary Canavan

Lt Col Dr Terry Grey*

Dr Micheal Loughnane

Dr lan O'Harae
Associate Professor David Starling

Associate Professor Katharine
Massam

Dr Peter Dobson

Dr Stephen Curkpatrick
Dr Brian Macallan*

Dr Gary Heard*

Dr Anne Mallaby*
Dr Ross Fishburn
Mr Shady Nessim
Ms Leonie Bird

Ms Kerrie Burn*
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Catholic Theological College
Eva Burrows College

Jesuit College of Spirituality
Morling College

Pilgrim Theological College

St Athanasius College
Stirling Theological College

Trinity College Theological
School

Whitley College

Yarra Theological Union
Student (Coursework)
Student (Research)

Chair of Library Committee



OFFICE OF THE VICE-CHANCELLOR

The Vice-Chancellor is responsible for the strategic leadership of the University and for
maintaining and enhancing collegiate relationships across the University’s Colleges. The Office
of the Vice-Chancellor provides support for the Vice-Chancellor, the Council, Academic Board
and their committees, and the staff and students of the Colleges.

In addition to the Vice-Chancellor, there were twenty-three staff employed by the Council at
the Office of the Vice-Chancellor (19.8 FTE) in 2019.

During 2019 the following staff concluded their employment at the Office of the Vice-
Chancellor: Catherine Van Dorp, Executive Assistant to the University Secretary (May); Savio
Gonsalvez, Academic Quality Officer (May); Gabrielle McMullen, Acting Vice-Chancellor (June);
John Capper, Director of Learning and Teaching (November); John McDowell, Director of
Research (December); Gordon Preece, Director of the Centre for Religion and Social Policy
(December); and Kay Temidayo, Secretariat Services Officer (December).

New staff employed in 2019 were: Carolyn Alsen, Acting Director of Learning and Teaching
(January) and subsequently as Learning Specialist (November); Talitha Fraser, Administrator
for Feminist Theologies (April); Anna Kumashov, Academic Services Administrative Assistant
(April); Kay Temidayo, Secretariat Services Officer (May); and Sue Oates, Administrative
Assistant (August).

Figure 7: 2019 Office of the Vice-Chancellor Organisation Structure

Academic Services Academic Quality | Events and Governance Research
Communications

Director of Academic  Director of Events and Chief Financial University Director of Research:
Services: Learning and Communications Officer: Secretary: Professor John
Dr Maggie Kappelhoff  Teaching: Manager: Damien Arnold Anjali Antoniotti McDowell
Dr John Capper Meg Nelson
Compliance and Academic Digital Project Financial Secretariat Research Services
Reports Manager: Systems Officer: Accountant: Services Officer:  Officer:
Craig Boyd Manager: Andrew Hateley- Jason Gu Kay Temidayo Dr Suman Kashyap
Rohan Edmeades  Browne
Academic Services Administrative Finance Officer: Research Development
Manager: Assistant: Jelena Coordinator:
Rose Allinson Sue Oates Jovanovic Dr Fotini Toso

Academic Services
Administrative
Assistant:

Anna Kumashov

Academic Services
Assistant:
Arezoo Masarati

Strategic Goal Officers

Centre for Religion and Social Policy: Responding to the Royal Commission:  Indigenous Feminist Theologies:

Dr Gordon Preece Amanda Smith Theologies: Talitha Fraser
Naomi Wolfe
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COMPLIANCE

Staff

The Council is committed to ensuring that the University has a workforce that supports the
University’s vision, strategy and operational requirements. This is demonstrated in the
following ways:

e The terms and conditions of employment agreements for staff employed by the Council
are in accordance with either the Higher Education Industry — General Staff Award 2010
or the Higher Education Industry — Academic Staff Award 2010;

o Staff have access to performance pay at the discretion of the Vice-Chancellor in
recognition of high performance;

e Performance reviews are conducted at least annually for each employee to assist them
in fulfilling their responsibilities and to ensure that appropriate opportunities for
training and professional development are identified;

e The Council maintains the Office of the Vice-Chancellor Staff Policy to ensure compliance
with the Fair Work Act 2009 (Cth), and that relevant statutory obligations are managed
effectively by the University, and staff are informed about leave entitlements,
performance expectations, appeals and complaints procedures, and managing
misconduct. This policy is located at https://divinity.edu.au/documents/ovc-staff-
policy/; and

o All staff are required to abide by the University’s Code of Conduct (revised October
2019).

Environmental Performance

The University recognised the need in 2019 to do more to promote a culture of environmental
sustainability in light of the climate emergency. This was encapsulated in a decision to
establish a new goal in the Strategic Plan from 2020 on Climate Change and Sustainability,
designed to raise significantly efforts across the Office of the Vice-Chancellor and the Colleges
to reduce environmental impact and to establish theological frameworks which support
further action across the University and its partners.

In 2019 the Office of the Vice-Chancellor continued to identify initiatives to reduce resource
use, reduce its carbon footprint, and maximise recycling and reuse opportunities. While the
impact of these efforts is modest, given the very small size of the Office of the Vice-Chancellor,
the learnings from initiatives undertaken since 2016 provides resources for the University’s
Colleges to adopt from 2020 under the new Strategic Goal.

Energy

Electricity use was stable from 2018 to 2019 at approximately 2,000 kWhs per FTE position.
Gas use remained stable from 2018 to 2019 at approximately 13,000 MJ.

Future improvement was enabled by closure of the University’s Parkville Office and relocation
of staff onto a single site.

Paper usage

Significant reduction in paper usage was achieved in 2019. This was enabled by the completion
of transition to digital maintenance of student records in 2018, with all student admissions and
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enrolments at the Office of the Vice-Chancellor received digitally reducing paper and toner
usage by two-thirds from 2018 to 2019 (reduction from 65,000 to 25,000 sheets).

Waste and recycling

The Office of the Vice-Chancellor maintained waste and recycling practices established in 2017
and 2018 with separate recycling bins for paper, cardboard, plastics and glass. A new compost
bin was established in partnership with a neighbouring business to further enhance recycling.

Water consumption

Water consumption increased from 2018 to 2019 by 5%, reversing reductions achieved in 2018
of 7%. This was due to the increased number of staff and relocation of University committee
meetings to the Kew site, and the establishment of wellbeing activities including weekly
exercise classes leading to increased use of shower facilities.

Transportation

The University does not own any motor vehicles and continues to promote the use of public
transport, ride-share and taxi facilities. Video-conference facilities were further improved by
the roll-out of new licences in 2019 reducing travel requirements for committee members and
staff to attend meetings in person.

Greenhouse gas emissions

The Office of the Vice-Chancellor remains too small at 19 FTE to measure greenhouse gas
emissions.

Procurement

The Office of the Vice-Chancellor uses recycled paper for 70% of printing; the main use of non-
recycled paper is due to use of existing stock of security protected paper to meet statutory
requirements for the production of official academic documents.

Occupational Health and Safety

The University fulfils its responsibilities under the Occupational Health and Safety Act 2004 by
promoting a safe and healthy workplace for its staff and visitors. There is an Occupational
Health and Safety Committee that reports to the Council through the Risk Management and
Audit Committee. This former Committee arranges for regular building inspections, undertakes
inspections of hazards, and reports to the Council about any hazards or incidents. The Office of
the Vice-Chancellor Occupational Health and Safety Committee met four times in 2019.

Figure 8: Number of reported hazards or incidents

Indicator 2019|2018 | 2017

Number of reported hazards or incidents 11.11 5.55 26.67

for the year per 100 full-time equivalent (2 hazards, 0 (1hazard, O incident (3 hazards, 1

staff members incident per 18 staff)  per 18 staff) irt\c:c(:)ent per 15
sta

Number of ‘lost-time’ standard claims for 0.00 0.00 0.00

the year per 100 full-time equivalent staff

members

Average cost per claim for the year $0.00 $0.00 $0.00

(including payments to date and an
estimate of outstanding claim costs as
advised by Worksafe)
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In 2019, maintenance activities were undertaken at the Office of the Vice-Chancellor in Kew,
including regular testing of the early warning fire detection system, fire extinguisher checks,

electrical test and tag of all electronic equipment and hazard inspections twice-yearly, after

which remedial action was taken to eliminate any actual and potential hazards identified.

The Committee implemented a commitment to the proactive promotion of wellbeing of
members, above and beyond health and safety requirements. Initiatives included a revision of
the University’s Health and Safety Policy to identify areas for change to support healthy
behaviours and positive culture.

The Committee continued to support a mental and physical wellbeing program in the Office of
the Vice-Chancellor. Activities included a weekly fitness bootcamp, step-challenge, walking
groups and social activities. While involvement is optional, 74 per cent of staff from the Office
of the Vice-Chancellor participated in the program during 2019.

The following training was undertaken during 2019: accredited first-aid training program
completed by Chief Financial Officer. All staff were encouraged to undertake basic instruction
in how to use a defibrillator, through a free online course.

In 2019 Meg Nelson completed her term having been an invaluable member of the Committee
providing strong leadership and dedication. The Committee welcomed a new member, Sue
Oates. In 2019 the Committee’s constitution was amended to permit an increase of
membership to 4 staff, to widen participation and awareness.

The Office of the Vice-Chancellor is classed as a ‘low-risk workplace’ by WorkSafe Victoria.
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COMPLIANCE STATEMENTS

Summary of Application and Operation of the Freedom of Information Act 1982

The University has procedures in place to meet the requirements set out in the Freedom of
Information Act 1982 (Vic) (FOI Act). In 2019, the University received no requests for access to
documents under the FOI Act.

Summary of Application and Operation of the Protected Disclosure Act 2012 (Vic)

The University is committed to the aims and objectives of the Protected Disclosure Act 2012
(Vic) and does not tolerate improper conduct by its employees. The University is not permitted
to receive disclosures made under the Act. Individuals wishing to make a disclosure are
instructed to make that disclosure directly to the Independent Broad-based Anti-corruption
Commission (IBAC).

Statement of compliance with building and maintenance provisions of the Building Act 1993
(Vic)

The Office of the Vice-Chancellor operates from leased facilities and no building work was
carried out during 2019 that required compliance with building and maintenance provisions of
the Building Act 1993.

Compliance with Education Services for Overseas Student Act 2000 (Cth)

The University has a framework to ensure that staff and students are aware of the obligations
that exist under the Education Services for Overseas Student Act 2000 (Cth). Compliance is
achieved through website publications and induction sessions.

Compliance with Victorian Risk Management Statement

The University’s risk management are consistent with AS/NZS ISO 31000:2009 and the
Victorian Government Risk Management Framework (Reference: page 26).

Statement of Application and Operation of the Carers Recognition Act 2012 (Vic)

The University has taken steps to ensure that staff are aware of their entitlements that arise
from the Carers Recognition Act 2012 (Vic) through the following strategies:

e Ensuring that carers benefit from awareness of carers’ leave
policies, access flexible work arrangements and a supportive
culture; and

e Implementing a range of policies and procedures that support and reflect
carers’ entitlements as provided for in the Office of the Vice-Chancellor Staff
Policy.

Information held by the Accountable Officer

Consistent with the provisions of the FOI Act and FRD 22H 5.19 (a)-(i), information
retained by the Accountable Officer includes:

e astatement that declarations of pecuniary interests have been duly completed by all
relevant officers;

e details of shares held by a senior officer as nominee or held beneficially in a statutory
authority or subsidiary;

e details of publications produced by the University about itself, and how these can be
obtained;

e details of changes in prices, fees, charges, rates and levies charged by the University;

e details of any major external reviews carried out on the entity;
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e details of major research and development activities undertaken by the entity;

e details of overseas visits undertaken including a summary of the objectives and
outcomes of each visit;

e details of major promotional, public relations and marketing activities undertaken by
the entity to develop community awareness of the entity and its services;

e details of assessments and measures undertaken to improve the occupational health
and safety of employees;

e ageneral statement on industrial relations within the entity and details of time lost
through industrial accidents and disputes;

e alist of major committees sponsored by the University, the purposes of each
committee and the extent to which the purposes have been achieved; and

e details of all consultancies and contractors including consultants/contractors engaged,
services provided and expenditure committed to for each engagement.

This report has been prepared in accordance with the Financial Reporting Directions.
Local Jobs First Policy

The University has not entered into any contracts during 2019 to which the Local Jobs First
Policy applies.

National Competition Policy

The University does not have arrangements that require the application of the National
Competition Policy. The University is aware of the requirements of the National Competition

Policy and, where relevant, ensures competitive neutrality in accordance with the Competitive
Neutrality Policy Victoria.
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STUDENTS

The University has five Graduate Attributes which express its commitment to educational
excellence and student experience. The Attributes shape the outcomes and contents of each
of the University’s awards, and establish the University’s aspirations for each of its graduates.

These Graduate Attributes are:

Learn Graduates are equipped for critical study, especially of Christian texts and
traditions.

Articulate Graduates articulate theological insight and reflection.

Communicate Graduates communicate informed views through structured argument.

Engage Graduates engage with diverse views, contexts and traditions.

Serve Graduates are prepared for the service of others.

The University’s distinctive mission is reflected in its student profile. Students study for a wide
variety of reasons, ranging from those pursuing a ministerial vocation in one of the University’s
partner churches or religious orders, to professional development for the health, education
and community service sectors. This includes the students in preparation for in counselling
careers and those in professional religious education.

The success of the University in providing high quality awards, a vibrant student learning
environment and strong student services was reflected in its achievement of the highest result
of any Australian University in student engagement as reported on the Quality Indicators in
Learning and Teaching (QILT) website in 2019.

The student body continues to be drawn from a diverse range of ages and backgrounds as well
as from diverse locations. In 2019 the average University of Divinity student was a 43-year-old
Australian woman enrolled in a postgraduate degree and studying part-time. The student body
as a whole is, however, highly diverse, with origins in 40 nations, reflecting the diversity of the
Australian and international student population. The proportion of international students
studying on an overseas student visa is low in comparison to other Australian universities, but
as these students are full-time, they make a disproportionate contribution to the richness of
the learning environment for all students. AlImost all of these students are supported by one of
the University’s partners in the churches, religious orders and faith-based agencies, which adds
to their positive experience in the University and the alignment of their studies and their
vocational and professional aspirations.

Diversity is growing in new contexts of the University, most notably expressed in the
graduation of the first cohort of students from the dedicated Indigenous Theologies
postgraduate program delivered in partnership with Whitley College and NAITS. Ms Naomi
Wolfe, the University Indigenous Theologies Project Officer, presented a session on cultural
awareness and supportive ways of engaging with Indigenous students to the Academic Board’s
Student Services Committee.
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Figure 9: Gender Profile
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Figure 11: Country of Origin Profile (note: this does not include Australia)

Country of Origin No. of Country of No. of Country of Origin | No. of
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During 2019 the University offered 5 undergraduate awards, 30 postgraduate coursework
awards, 4 higher degrees by research and 1 honorary doctorate. In addition, the University

accepts enrolments from students at other institutions or from non-award students enrolling

in single units of study.

The University continues to review and develop its awards. In 2019 three new awards were

designed: the Advanced Diploma in Counselling and the Graduate Certificate in Education and

Theology, both of which will be available for enrolments in 2020, and the Bachelor of

Counselling award which will be available for enrolment in 2021. The Graduate Certificate in

Biblical Languages was repealed during 2019, and the Graduate Certificate in Guiding

Meditation was retitled as the Graduate Certificate in Teaching Meditation. A new academic

discipline — Professional Counselling — was formally approved by the Academic Board
representing the upsurge of interest in the University’s suite of Counselling awards.

From 2020 the University will offer 42 awards.

In 2019, the University enrolled 1,618 students representing an equivalent full-time student
load (EFTSL) of 663.20. Undergraduate students totaled 260.21 EFTSL and postgraduate
coursework students 335.19, while higher degrees by research students totaled 55.25 EFTSL.

In 2019, the University of Divinity offered the following awards in Divinity and its associated

disciplines.
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Diplomas

Diploma in Theology

Advanced Diplomas

Advanced Diploma in Philosophy
Advanced Diploma in Theology and Ministry

Undergraduate Degrees

Bachelor of Ministry
Bachelor of Theology

Graduate Certificates

Graduate Certificate in Ageing

Graduate Certificate in Biblical Languages

Graduate Certificate in Children and Families Ministry
Graduate Certificate in Divinity

Graduate Certificate in Guiding Meditation
Graduate Certificate in Ignatian Spirituality
Graduate Certificate in Leadership

Graduate Certificate in Liturgy

Graduate Certificate in Research Methodology
Graduate Certificate in Spirituality

Graduate Certificate in Supervision

Graduate Certificate in Teaching Religious Education
Graduate Certificate in Theological Education
Graduate Certificate in Theology

Graduate Diplomas

Graduate Diploma in Divinity

Graduate Diploma in Pastoral Care
Graduate Diploma in Philosophy
Graduate Diploma in Spiritual Direction
Graduate Diploma in Spirituality
Graduate Diploma in Supervision
Graduate Diploma in Theology

Masters by Coursework

Master of Counselling

Master of Divinity

Master of Education and Theology
Master of Pastoral Care

Master of Philosophical Studies
Master of Spirituality

Master of Spiritual Direction
Master of Theological Studies
Master of Theology (Coursework)

Masters by Research

Master of Philosophy
Master of Theology (Research)

Doctorates

Doctor of Philosophy
Doctor of Theology
Doctor of Divinity (honoris causa)
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Figure 12: 2019 Enrolments

Head Count Head EFTSL EFTSL
Count Total

Undergraduate

Diploma of Theology 201 67.67
Advanced Diploma in Philosophy 1 0.13
Advanced Diploma in Theology and Ministry 34 10.38
Bachelor of Ministry 58 32.71
Bachelor of Theology 256 149.33
Undergraduate Total 550 260.21
Postgraduate Coursework

Graduate Certificate in Ageing 5 1.17
Graduate Certificate in Biblical Languages 0 0
Graduate Certificate in Children and Families 9 2.67
Ministry

Graduate Certificate in Divinity 70 18.70
Graduate Certificate in Guiding Meditation 2 0.33
Graduate Certificate in Ignatian Spirituality 2 0.05
Graduate Certificate in Leadership 14 2.34
Graduate Certificate in Liturgy 0 0
Graduate Certificate in Research Methodology 11 3.50
Graduate Certificate in Spirituality 6 1.34
Graduate Certificate in Supervision 2 1.00
Graduate Certificate in Teaching Religious 114 25.55
Education

Graduate Certificate in Theological Education 2 0.44
Graduate Certificate in Theology 26 7.51
Graduate Diploma in Biblical Studies* 3 0.83
Graduate Diploma in Divinity 31 12.35
Graduate Diploma in Pastoral Care 17 5.50
Graduate Diploma in Philosophy 0 0
Graduate Diploma in Spiritual Direction 23 11.68
Graduate Diploma in Spirituality 5 1.34
Graduate Diploma in Supervision 16 6.17
Graduate Diploma in Theology 84 29.39
Master of Biblical Studies* 1 0.33
Master of Church History* 1 0.67
Master of Counselling 27 12.19
Master of Divinity 48 28.55
Master of Education and Theology 41 12.19
Master of Pastoral Care 24 8.18
Master of Philosophical Studies 6 4.51
Master of Spiritual Direction 54 25.37
Master of Spirituality 7 2.17
Master of Theological Studies 161 67.44
Master of Theology (Coursework) 89 41.74
Postgraduate Coursework Total 901 335.19
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Higher Degrees by Research

Master of Philosophy 6 2.50
Master of Theology (Research) 4 1.75
Doctor of Philosophy 82 46.00
Doctor of Theology 10 5.00
Higher Degrees by Research Total 102 55.25
Bachelor of Theology 37 6.96
Diploma in Theology 0 0.00
Graduate Diploma in Theology 5 1.00
Cross-Institution Total 42 7.96
Undergraduate 7 1.25
Postgraduate 16 3.34
Single Subjects Total 23 4.59
Grand Total 1618 663.20

* Awards offered in 2019 in teach-out mode

Graduation 2019
In 2019, 483 students graduated with 492 awards in three ceremonies.

The Perth graduation ceremony was held on 7 February 2019 at The Platform, Level 3, 256
Adelaide Terrace, Perth. At the ceremony, 18 students graduated, receiving 18 awards. Of
those, 11 students representing seven colleges attended the ceremony. The graduation
address was delivered by Reverend Associate Professor Frank Rees.

The Melbourne graduation ceremony was held on 22 March 2019 at St Paul’s Cathedral,
Flinders Street, Melbourne. At the ceremony, 410 students graduated, receiving 418 awards.
Of those, 215 students representing ten colleges attended the ceremony. The graduation
address was delivered by Emeritus Professor Gabrielle McMullen AM, Acting Vice Chancellor.

The Adelaide graduation ceremony was held on 6 December 2019 at Zion Glynde Lutheran
Church, 15-17 Glynburn Road, Glynde. At the ceremony 55 students graduated, receiving 56
awards. Of those, 22 students representing six colleges attended the ceremony. The
graduation address was delivered by Dr Robin Mann who received the Doctor of Divinity
(honoris causa).

Increased numbers of enrolments and completions were in awards in pastoral care, leadership,

spirituality, counselling, education, as well as in three general awards, the Diploma in
Theology, the Graduate Certificate in Divinity and the Graduate Diploma in Divinity.
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Figure 13: 2019 Graduates

Award Title Number
Awarded
Undergraduate
Diploma in Theology 48
Advanced Diploma in Philosophy 1
Advanced Diploma in Theology and Ministry 11
Bachelor of Ministry 16
Bachelor of Theology 54

Postgraduate Coursework

Graduate Certificate in Ageing

Graduate Certificate in Children and Families Ministry

Graduate Certificate in Divinity 33

Graduate Certificate in Guiding Meditation 4
Graduate Certificate in Ignatian Spirituality 1
Graduate Certificate in Leadership 2
Graduate Certificate in Research Methodology 4
Graduate Certificate in Spirituality 1
Graduate Certificate in Supervision 12
Graduate Certificate in Teaching Religious Education 78
Graduate Certificate in Theological Education 2
Graduate Certificate in Theology 6
Graduate Diploma in Biblical Studies 2
Graduate Diploma in Divinity 5
Graduate Diploma in Pastoral Care 6
Graduate Diploma in Spiritual Direction 21
Graduate Diploma in Supervision 4
Graduate Diploma in Theology 35
Master of Church History 1
Master of Counselling 16
Master of Divinity 19
Master of Education and Theology

Master of Pastoral Care

Master of Spiritual Direction 12
Master of Spirituality 6
Master of Theological Studies 47
Master of Theology (Coursework) 20
Master of Theology (Research) 2
Doctor of Philosophy 11
Doctor of Theology 2
Doctor of Divinity (Honoris Causa) 1

‘ Total Number of Awards Presented to Graduates 493 ‘
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Vice-Chancellor’s Scholars

Each year, the Vice-Chancellor appoints outstanding students nominated by each College to
receive a designated award as a Vice-Chancellor’s Scholar. This prize recognises demonstrated
excellence in fulfilling one or more of the University’s Graduate Attributes, which may include
academic excellence, contribution to the College community, and service to wider society.

Figure 14: 2019 Vice-Chancellor’s Scholars

Australian Lutheran College Joseph Isaac Ingram

Catholic Theological College Dr Christopher Paul Ryan

Eva Burrows College Amy Coral Jones

Jesuit College of Spirituality Robyn Margaret Fitzgerald

Pilgrim Theological College Liam Andrew Miller

St Athanasius College Abram Samir Beshara Atalla El-Sabagh
Stirling Theological College Amit Khaira

Trinity College Theological School Jacqueline Drewe

Whitley College Dr Samasoni Moleli

Yarra Theological Union Michael Patrick Hardie

Student Services

The University provides an inclusive and supportive environment to all students. The range of
services delivered by each College to support students to succeed in their studies and enhance
their experience includes:

e QOrientation program for new students

e Library orientation

e English language skills assistance

e Academic skills assistance

e Pastoral care

e Student associations

e Access to social security and community services

The Student Services Committee is charged by the Academic Board with the responsibility of
coordinating and monitoring support services to all students of the University. As part of
regular business at least two of the Committee’s meetings each year, the Committee has
instituted “sharing best practice” sessions between College Registrars and staff at the Office of
the Vice-Chancellor. This includes receiving training and updates on revisions to University
Policies and Regulations.
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STAFF

The University depends upon its academic and professional staff. The University Council
directly employs the Vice-Chancellor and Chair of the Academic Board, and delegates authority
to the Vice-Chancellor to employ other staff, including academic and professional staff in the
Office of the Vice-Chancellor and undertaking other activities such as supporting strategic
projects. These staff comprise around 15% of the University’s total staff. Around 85% of
academic and professional staff are employed or appointed by the University’s Colleges to
perform duties which include delivery of University teaching, research and services.

Academic staff, whether employed by a College or directly by the University, are accredited by
the University under the Academic Staff Policy to deliver units, provide supervision to research
students and to undertake research and engagement activities.

The two tables below provide workforce data for the staff employed directly by the University,
and for all the staff employed by the University or its Colleges who are engaged or accredited
for University-related activities. All employees have been correctly classified in the workforce
data.

At the time of accreditation or employment, all staff are required to agree to abide by a
statement of rights, responsibilities and conduct of members of the University (this will be
superseded in 2020 by a new Code of Conduct). A new staff orientation session is provided
regularly, and the University offers a Graduate Certificate in Theological Education.
Professional development offered by the Office of the Vice Chancellor in 2019 included
training sessions in Colleges covering best practice in designing and grading assessment, a pilot
online training program of work integrated praxis and reflection, the annual Teaching
Conference, and training for course advisor accreditation. In addition, each College plans for its
needs and invests in the development of their academic staff and provides training and
support for professional staff.
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RESEARCH

Highlights of 2019 included:

e Release of the 2018 ERA results by the Australian Research Council with the University
of Divinity achieving a world-standard ranking (“3”) in the field of Philosophy and
Religious Studies for the fourth consecutive time

e Admission of 21 students to higher degrees by research, including a significant number
of candidates admitted through the University’s partnership with NAIITS to support
Indigenous research training

e Award of scholarships to 6 students

e Creation of the Janette Gray PhD Scholarship in partnership with the Janette Gray RSM
Fund

e Creation of the Mary Pope PhD Scholarship in partnership with Whitley College and
BaptCare

e The annual Research Conference on 5 June at the St Athanasius College Eporo Tower
campus, attended by over 130 staff and HDR students with 53 presentations, including
plenary addresses by Professor Rene Erwich (Whitley), Dr Rosemary Canavan (CTC)

e A growing range of conference, seminars and lectures across the Colleges featuring
current research and international speakers.

During the year the University Council commissioned a major review of the University’s
learning environment for higher degree by research students. This was undertaken by a Panel
led by Professor Terry Evans (Deakin University). The Evans Review was received by the Council
in August and its recommendations adopted.

Consequently, the University has established a new School of Graduate Research, to
commence in 2020 with Dr Liz Boase as Dean and Dr Suman Kashyap as Registrar.
Complementing the Colleges, the SGR aims to ensure a consistent, high quality learning
environment for HDR students throughout the University, and to enable growth in the
program into the future.

The Council resolved to close the Research Office site in Parkville, Victoria, and locate the new
SGR staff at the Office of the Vice-Chancellor in Kew, Victoria.

A consultation process has been created in parallel with the establishment of the SGR to
develop a renewed research and research engagement strategy for the University, taking
account of the resources, needs and opportunities available across the Colleges, churches and
religious orders, and in the wider Australian and international community. A new position of
Dean of Research Strategy was created to support development of the strategy to commence
in 2020, with Professor Wendy Mayer (ALC) seconded to the role as a part-time appointment.

The University records its thanks to Professor John McDowell for his leadership from 2015 to
2019 as Director of Research, especially his contributions to research training, the
development of research culture, and the maintenance of the University’s ERA ranking.

In 2019, University staff and students contributed to a wide range of peer-reviewed
publications and books. These included:

e Jaynie Anderson, Max Vodola and Shane Carmody (eds) The Invention of Melbourne: A
Baroque Archbishop and a Gothic Architect (Carlton: Miegunyah Press, 2019)

e Mark Brett, Locations of God: Political Theology in the Hebrew Bible (Oxford: Oxford
University Press, 2019)
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Stephen Burns and Bryan Cones (eds) Liturgy with a Difference: beyond inclusion in the
christian assembly (London: SCM Press, 2019)

Sunny Chen, Paul’s Anthropological Terms in the Light of Discourse Analysis -
Publications in Translation and Textlinguistics (Dallas: SIL International, 2019)

John Flett and David Congdon (eds) Converting witness : the future of Christian mission
in the new millennium (Lanham: Lexington Books-Fortress Academic, 2019)

Wendy Mayer and Chris De Wet (eds) Revisioning John Chrysostom: new approaches,
new perspectives (Leiden: Brill, 2019)

John C. McDowell, Theology and the Globalized Present: Feasting in the Presence of
God (Minneapolis: Fortress Press, 2019)

Francis J. Moloney (trans. & ed) The Apocalypse: the perennial revelation of Jesus
Christ (Eugene: Wipf & Stock, 2019)

Francis J. Moloney, Una reflexion salesiana sobre la vida consagrada. la vida religiosa
en el tercer milenio [A Salesian reflection on consecrated life. religious life in the third
millennium] (Madrid: Editorial CCS, 2019)

Dinh Anh Nhue Nguyen, Nhw Véng Déng Tir Chén Tréi Cao: Long Thuong X6t Chua
Trong Cdc Sdch Gido Huén Va Trong Tin Mirng Thdnh Luca [Like the Dawn from on
High: God’s Mercy in the Biblical Wisdom Books and in the Gospel of Luke] (Rome: Casa
Editrice Miscellanea Francescana, 2019)

Gerald O’Collins, Portraits: popes, family, and friends (Brisbane: Connor Court
Publishing, 2019)

Randall Prior, Contextualizing Theology in the South Pacific: The Shape of Theology in
Oral Cultures (American Society of Missiology Monograph Series 41; Eugene: Pickwick
Publications, 2019)

David Starling, Hermenéutica: A arte de interpretagdo ensinada pelos prdprios
escritores biblicos [Portuguese Translation of Hermeneutics as Apprenticeship: How the
Bible Shapes our Interpretive Habits and Practices] (Rio de Janeiro: CPAD, 2019)

Siu Fung Wu (ed), Suffering in Paul (Eugene: Wipf & Stock, 2019)

Youhanna Youssef, Spot lights on the Coptic Monasticism [in Arabic] (Cairo: Alexandria
School, 2019)
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